GOVERNMENT DEGREE COLLEGE, HAYATHNAGAR

Indian universities, under the Sexual Harassment at Workplace Act, 2013, are mandated to
have ICCs for the redressal of sexual harassment complaints. The 2015 UGC regulations state
that Indian colleges and universities need to have an Internal Complaints Committee that will
conduct inquiries into sexual harassment complaints from students, faculty and non-teaching
staff.

PURPOSE
As an employer GDC Hayathnagar intends to provide and promote a safe work place for all
the women working in this Institution.
This policy is framed to meet the requirements of the enactment ‘The Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act 2013’ (“Act”) and to
extend the applicability of the provisions of the Act to all employees of GDC Hayathnagar.
OBJECTIVES
The aim of this Policy is to promote a social, physical and psychological environment
through the following objectives.


To create awareness among all employees



To prohibit the unwelcome behaviour that constitutes workplace sexual harassment or
acts amounting to> sexual harassment of any employee



To ensure that all individuals are treated with equal respect and no discriminatory
treatment is meted out to anyone on grounds of gender alone



To provide unbiased yet empathetic redress process

DATE OF COMMENCEMENT AND REVIEW


The Internal Complaints Committee (ICC) on sexual harassment of women at work
place of GDC Hayathnagar was constituted on 5.10.2018.



The ICC will be having review once a year.

Composition of Internal Complaint Committee
S.No
.

Name

Role

Phone No.

1.

Dr. SK. Zaheda Begum

Convenor

9908078786

2.

Dr. Rajitha Devi

T- Member

9441910560

3.

Smt. G.Sunitha

T-Member

7036207374

4.

Dr. Rukhmini Rao

NGO- Member

GRAMYA Resource Centre

5

Shobha Rani

N-T- Member

7396026375

6

Vijaya

N-T-Member

9010465245

7.

A. Madhavi

Student Member

7013056699

WHO ARE ALL PROTECTED UNDER THIS ACT?


All women working or visiting GDC Hayathnagar whether in the capacity of regular,
temporary, guest or outsource basis is protected.



This includes all women whether engaged directly or through an agent including a
contractor, with or without the knowledge of the principal employer.



They may be working for remuneration, on a voluntary basis or otherwise.



Their terms of employment can be express or implied.



Further, she could be a co-worker, a contract worker, probationer, trainee, apprentice,
and student or called by any other such name.

WHAT IS A WORKPLACE?
A workplace is defined as “any place visited by the employee of AIIMS, Nagpur arising out
of or during the course of her employment, including transportation provided by the institute
for undertaking such a journey.”
WHAT IS SEXUAL HARASSMENT AT THE WORKPLACE?
“Sexual Harassment” includes anyone or more of the following unwelcome acts or behavior
(Whether directly or by implication), namely:
1. Physical contact or advances;

2. A demand or request for sexual favours;
3. Making sexually coloured remarks;
4. Showing pornography;
5. Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature

KEY ELEMENTS OF WORKPLACE SEXUAL HARASSMENT
Key points to remember being:
1. The workplace sexual harassment is sexual, unwelcome
2. The experience is subjective.
3. It is the impact and not the intent that matters
4. It almost always occurs in a matrix of power.


It is possible that a woman may experience a single instance of sexual harassment or a
series of incidents over a period of time.



Each case is unique and will be examined in its own context and according to the
surrounding circumstances.

Complaint procedure:

Complaint regarding Sexual Harassment against women can be made

in paper form

.Ministry of Women & Child Development launched an online complaint management
system titled Sexual Harassment electronic -Box (She-Box) on 24th July, 2017 for registering
complaints related to Sexual Harassment at workplace. The She-Box is an initiative to
provide a platform to the women working or visiting any office of Central Government to file
complaints related to Sexual Harassment at workplace under the Sexual Harassment of
Women at workplace (Prevention, Prohibition and Redressal) Act, 2013.Once a complaint is
submitted to She-Box, it will be directly sent to the Internal Complaint Committee (ICC) of
the concerned Ministry/ Department/ PSU/ Autonomous Body etc. having jurisdiction to
inquire into the complaint. The She-Box also provides an opportunity to both the complainant
and nodal administrative authority to monitor the progress of inquiry conducted by the ICCs.
SHe-Box – Online Complaint Management System
WHO CAN COMPLAIN?


The complainant



In case of physical incapacity by
o

Complainant’s friend

o

Complainant’s relative

o

Co worker

o

Guardian or authority under whom the complaint may be taking treatment

o

Any other person who has the knowledge of the incident with the consent of
the complainant

WHAT SHOULD THE COMPLAINT CONTAIN?


The written complaint should contain a description of each incident(s).



It should include relevant dates, timings and locations; name of the respondent(s); and
the working relationship between the parties.



The complaint SHOULD NOT be anonymous



The complaint should be in a sealed cover

WHEN CAN THE COMPLAINANT COMPLAIN?
The submission of complaint to the internal complaints committee (ICC) need to be within 3
months of the last incident of alleged act of sexual harassment.
WHERE CAN THE COMPLAINANT COMPLAIN?


To Head of the Department / Dean / Director / Internal complaints committee (ICC)



Sources receiving complaint other than ICC needs to forward the complaint in sealed
cover to ICC for further enquiry and process of redress start immediately.

WHAT CAN EMPLOYEE/WORKER EXPECT?
Rights of complainant:


A time bound process, fearless, empathetic process



A copy of the statement along with all the evidence and a list of witnesses submitted
by the respondent



Information and person confidentiality



In case of fear of intimidation from the respondent, recording of complainant
statement in absence of the respondent



Assurance of non-retaliation



Counselling or other enabling support where needed



Assistance if the complainant opts for criminal proceedings



Right to appeal

Rights of respondent:


A patient hearing to present his case in a non-biased manner



A copy of the statement along with all the evidence and a list of witnesses submitted
by the complainant



Keeping his identity confidential throughout the process



Right to appeal in case not satisfied with the recommendations/findings of the
Complaints Committee

WHAT IS THE DURATION OF REDRESS PROCESS A COMPLAINANT CAN
EXPECT?
An inquiry must be completed within 90 days and a final report submitted to the
Employer within ten days thereafter. Such report will also be made available to the
concerned parties. The Employer is obliged to act on the recommendations within 60
days. Any person not satisfied with the findings or recommendations of the Complaints
Committee or non-implementation of the recommendations, may appeal in an appropriate
court or tribunal, as prescribed under the Service Rules or where no such service rules exist,
in such manner as may be prescribed.

Submission of Complaint

Within 3 months of the last incident

Notice to the Respondent

Within 7 days of receiving copy of the complaint

Completion of Inquiry

Within 90 days

Submission of Report by ICC

Within 10 days of completion of the inquiry

Implementation of Recommendations Within 60 days

Appeal

Within 90 days of the recommendations

If the Respondent is found guilty by ICC, the employer shall take appropriate action against
the Respondent as per the terms prescribed in the Act and as per the internal policies within
60 days of receipt of Inquiry Report. While taking action against the Respondent,
recommendations made by the ICC in its Inquiry Report shall also be taken into consideration

Constitution of ICC-SHW for considering complaints of sexual harassment of women
employees at GDC HYT
In compliance with the instructions of National Commission for women and guidelines issued
in implementation of the directives of Hon'ble Supreme Court Judgement dated 13th August,
1997 in the case of Visakha and others vs. State of Rajasthan and Others on the subject of
sexual harassment of women in the workplace, this Department had duly constituted a
Complaint Committee for considering complaints of sexual harassment of women working in
the GDC Hayathnagar. The composition of the Complaints Committee was revised
subsequent to transfer etc. of the existing Chairperson/Member. This Committee in the
Department has now been re-constituted on 12th August, 2018 for considering complaints of
sexual harassment of women employees. The details with regard to the Act & rules, role,
functions etc. of ICC are as given below:

S.No.

Title

1.

Sexual

Details

Harassment

Workplace(Prevention,

of

Women

Prohibition

at
and

https://dst.gov.in/sites/default/files
/1.%20shc_acts2013.pdf

Redressal) Act and Rule 2013

2.

Handbook on Sexual Harassment of Women at

https://www.iitk.ac.in/wc/data/Ha

Workplace

ndbook%20on%20Sexual%20Har
assment%20of%20Women%20at
%20Workplace.pdf

3.

DoP&T O.M. dated 01st November, 2017
regarding

Online

Complaint

Management

CLICK

HERE

-

system titled “Sexual Harassment electronic

SHe-Box – Online Complaint

box (SHe-box)”

Management System

ICC ACTIVITIES
1. Conducted Orientation Programme organised by

Internaal Complaints

Committee with Women employees of Government Degree College Hayathnagar
2.

Conducted Awareness Programme on “ Workplace Sexual harassment, AntiRagging and build Self-Confidence", by ICC Members.

3. Participated "SHE M "POWER Women Security Conclave Organised by
Telangana Police
4. Conducted Protest against Asifa Incident at Tankbund, Hyderabad organised

by Smt Sandhya (POW) & Dr. Zaheda begum(ICC Convener)
5. Conducted training program on " Self-Defence techniques" by Sri. Balaswamy,
Dept. of Police. on February

17, 2020 participated Smt. G. Sunitha ICC

Member
6. Participated Candle Light Rally against Disha Rape Incidennt organised by
Justice for Disha Team members
7. Attended as a Keynote Speaker in a Lecture on "Women Empowerment and
Human Rights" Organised by Hindi Mahavidyalayam, Vidyanagar
8. Participated a programmme on "Good Touch & Bad Touch" for Government
School Students

9. Conducted a Lecture on Awareness about Women Related Laws and Rights
10. Participated a Lecture on "Women Rights nothing but Human Rights" in a TV
Live class conducted by TSATNIPUNA.
11. Participagted SHE FOR HER Programme Conducted by Telangana Police
12. An Awareness Program on "Anti Ragging and Eve teasing" by SHE team,
Hayathnagar Police station in association with WEC,NSS and NCC.
13. September 26, 2019: Organized " Bathukamma Celebrations" in association
with Telugu department and college cultural committee.
14. October 24, 2020: A talk on " Role of women in development of the country."
By Women Empowerment Cell members.
15. November 02, 2019:

Attended "Margadarshaks Program"

conducted by

Rachakonda Police Commissionerate on ' Awareness on new laws.
16. January 03, 2020: Organized 'Savithri Bai Phule 189th Birth celebrations' on "
Reforms of Savitri Bai Phule – Women Empowerment" by Smt. B. Komali,
17. February 10, 2020: Organized an "Awareness Program on dial 100 /112" after
Disha incident in Telangana state" by Hayathnagar Police Dept .
18. February 17, 2020: Conducted training program on " Self-Defence techniques"
by Sri. Balaswamy, Dept. of Police.
19. February 27, 2020: A program conducted to motivate students to participate in
International Women's Day competitions by Women Empowerment Cell
members.
20. March 10, 2020: a seminar on " Women's significance in the modern society" by
Smt. Bandaru Vijaya , Social Activist and Writer. as a part of International
Women's Day Celebrations

Conducted Orientation Programme organised by Internaal Complaints
Committee (ICC) with Women employees of Government Degree College
Hayathnagar
SPEAKER : DR.ZAHEDA BEGUM - ICC- CONVENOR

Awareness Programme on “Sexual harassment, Anti-Ragging and Discipline
SPEAKERS:
1) Dr. Zaheda Begum (ICC Convener GDC Hayathnagar)
2) Smt. G. Sunitha(Dept. Of Commerce, GDC Hayathnagar)
3) Dr. Geetha Nayak ((Dept. Of Public Adm. GDC Hayathnagar)

Participated "SHE M "POWER Women Security Conclave Organised by Telangana
Police

Conducted Protest against Asifa Incident at Tankbund, Hyderabad organised by Smt
Sandhya (POW) & Dr. Zaheda begum(ICC Convener)

Conducted training program on " Self-Defence techniques" by Sri. Balaswamy, Dept.
of Police. on February 17, 2020 participated Smt. G. Sunitha ICC Member

Participated Candle Light Rally against Disha Rape Incidennt organised by Justice for
Disha Team members

Attended as a Keynote Speaker in a Lecture on "Women Empowerment and Human
Rights" Organised by Hindi Mahavidyalayam, Vidyanagar

Participated Key Note Speaker of A Talk on on "Good Touch & Bad Touch" for
Government School Students

Conducted a Lecture on Awareness about Women Related Laws and Rights

Participated a Lecture on "Women Rights nothing but Human Rights" in a TV Live
class conducted by TSATNIPUNA.

Participagted SHE FOR HER Programme Conducted by Telangana Police.

Awareness Programme on “Sexual harassment, Anti-Ragging and Discipline” by SHEteams Hayathnagar-in association with college Anti-ragging committee and Discipline
committee.
Speakers:
1) Sri.K. Satish (C.I. of Police Hayathnagar)
2) Sri.Nagaraju(S.I. of Police Hayathnagar)
3) Sri.Karunakar (Incharge S.I. of SHE-team Vanasthalipuram)
4)Aruna (Constable, SHE-team member, Hayathnagar)
Interaction with students and She Team members

Bathukamma celebrations in association with Telugu department and Cultural
committee.

Margadarshak training program at Rachakonda police commissionarate

Receiving Margadarshak certificate from Rachakonda police commissioner
Sri. Mahesh m. Bhagawat along with Dr. B. Rajitha, WEC

Participated a Seminar on 189th Birth Celebrations os Savithribai Phule Organized by
Women Empowerment Cell. Keynote speaker: Smt. B. Komali Asst. Director of
Treasuries and Accounts, T.S

Motivating

students

to

participate

in

International

Womens

day

activities

Conducted "Women’s significance in the modern society"-On the eve of International
Womens day organised by ICC and WEC Key-Note Speaker: Mrs.Bhandaru Vijaya
Social activist and writer.

Participated “Training Programme on Self-Defense Techniques” organised by Women
Empowerment Cell
Trainer: Sri. Balaswamy, Dept of Police “Awareness Program on dial 100 /112 "after
Disha

Incident

in

Telangana

State”

By

Hayathnagar Police

Department

